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2019-2020 Annual Report

hen I joined Prince George’s
Community College after serving

for nearly 22 years at my previous
institution in Florida, | knew it was the
right thing to do. I’'ve always valued being part of the
movement for change that advances every time we
partner with students, inspiring them to know their
worth and lead lives of purpose.

There’s something special about Prince George’s
Community College. We have a proud 62-year legacy
of serving all who seek to learn, with a focus on
underrepresented groups and non-traditional students.
From humble beginnings, the College has grown to
become a gateway that unlocks the untapped potential
in our students thanks to the generosity of our partners,
and we are truly grateful.

For many of us, 2019-2020 was a year like no other.
The COVID-19 pandemic ushered in a new normal,
reminding us that change either makes or breaks us.
After many years of envisioning scaled innovation in
higher education, it feels ironic that a public health crisis
prompted us to be wildly creative and reimagine what
the landscape looks like now and for the future.
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The theme of this year’s annual report, “Strength in the Midst of Change,” speaks to
Prince George’s Community College’s resilience and belief in the power of community.
Our College values people, and the successes and achievements outlined in this report
are some of their stories.

Long before the pandemic transformed our world, Prince George’s Community College
was leading the way into the future. The unfailing dedication of our Board of Trustees,
faculty and staff, alumni, students, partners, and friends has secured our position
among the top community colleges in the region. The College is proud to serve a
diverse student body, including recent high school graduates, returning and continuing
students, and adult learners alike. Opportunity for lifelong learning and economic
mobility must be available to all.

The 2019-2020 year has reinforced the importance of our work and the many ways

in which we rely on the investment of our partners to fulfill the College’s mission.

This year has posed many questions, beckoning us to affirm where we stand. Here at
Prince George’s Community College, the resounding answer is clear. Change makes us:
stronger, better, and prepared to face whatever may come—together.

Sincerely,

Falecia D. Williams, Ed.D.
President
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hen Prince George’s Community College
opened its doors in 1958, the College had
185 students and was housed in a local high
school for individuals interested in earning
a degree or advancing their careers. Fast forward to
today, and the College has an enroliment approaching
35,000 students and offers more than 200 academic
and career training programs on our 150-acre Largo
main campus (and five off-campus sites). The College’s
commitment to providing a high-quality, transformative,
and affordable education to the residents of our county

is a constant, unifying effort, and the continued growth
of this institution speaks to its lasting impact.

During 2019-2020, Prince George’s Community College
experienced much expansion and change. The Board of
Trustees is pleased to welcome our new president, Dr.
Falecia Williams, to the College. Dr. Williams brings a
wealth of higher education expertise to her role and has
what it takes to lead the College forward. She has walked
the path to the summit we aspire to achieve!

Dr. Williams assumes the reins from Dr. Charlene Dukes,
who retired after a stellar 25-year tenure at the College,
including 13 years as president. Dr. Dukes holds the
distinct honor of being the largest individual donor in the
history of the College! The “Dukes Society” was named in
her honor to instill an institutional culture of philanthropy.

As the chair of the Board of Trustees, | am extremely
proud of how the College community has come together
in support of our students, faculty, and staff during these
extraordinary times. Since adopting a virtual learning
environment for most of our course offerings in March,
we had to revamp how we provide instruction. This
presented new challenges to all as we adjusted to the
pandemic. The dedication of our faculty and staff, along
with the generosity of our donors, sponsors, and partners
is instrumental to the success of our students. Due to
you, we made great strides in student success despite the
pandemic. Allow me to highlight a few:

@® Overcoming broadband (i.e., internet) access
inequities. Some of our students did not have
laptops or access to the internet. How could they
participate in distance learning? The College
helped students continue their studies by loaning
them laptops and providing information on
low-cost/no-cost options to access the internet.
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@ Providing emergency financial support. The College’s Owl
Emergency Fund provides critical COVID-19 relief for our
students. This annual report highlights the College’s journey
navigating the unexpected challenges and opportunities resulting
from the pandemic through the eyes of students, faculty, and staff.
| know you will find these stories inspiring and a true testament
to our tenacity.

@® Providing scholarships. The Prince George’s County Promise
Scholarship Program continued to grow this year, exceeding its
target of 400 students, and awarding a total of $1,750,172, compared
to 258 students receiving $954,425 last year. The College’s Dual
Enrollment Program welcomed a record number of students during
the 2019-2020 academic year. A shift from a paper-based to a
web-based application process buoyed the effort.

As we reflect on the past year, it is clear that Prince George’s Community
College is standing strong, poised to attain even greater heights. The
same drive and commitment to the College’s mission that guided our
founders years ago prevails today.

Thank you for being a part of our journey. We look forward to our
continued partnership in the years to come.

Sidney L. Gibson
Chair, Board of Trustees
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with Resiliency

n March 2020, the COVID-19 pandemic hit the world
with a ferocious dislocation of the familiar, including
our learning environment at Prince George’s
Community College. In the space of two weeks,
we trained well over 50% of our faculty to teach online,
an environment with which most were unfamiliar.
Faculty who were already well versed in teaching online
generously gave their time to train their colleagues in
how to use Blackboard, our learning management system,
through which they deliver their learning materials
and lectures. At the end of that training period and a
weeklong extension of spring break, students and faculty
were back in their classes, virtually!

We were pleased to see that student success rates either
matched or slightly exceeded comparable rates from

the previous year’s spring 2019 results. It was gratifying
that our students and faculty had done so well in the
suddenness of the transition into a medium that was both
unfamiliar and, in many cases, unwanted. Surprisingly,
the increase in “incompletes” (which allows work to be
finished after the semester is over) was only .02% of
11,000 students over the previous spring 2019 semester.
This was another great sign of the resilience and
adaptability of our students and faculty.

In transitioning classes online, some of our health care,
culinary, and skilled trades had to forgo their mandated
hands-on learning experiences. In some cases, that meant
that students would not be able to sit for their licensing
exams until they could get back into their labs, kitchens,
or workshops. The College provided Herculean support
for the faculty and students in those areas, creating

safe environments that allowed them to return to their
workspaces on campus in summer 2020. Hybrid classes
were created for students to learn through a mix of online
lectures and face-to-face labs.

In fall 2020, we slightly expanded that roster of courses
allowing for more hybrid learning so that our students
would not lose any momentum towards completing their
programs and being able to sit for their licensing exams.
Although we had a few cases of students testing positive
for the virus, which meant we had to shut down a building
for thorough cleaning before anyone could return to

the workspace, this hybrid approach worked well. It is

a tribute to the dedication and professionalism of our
faculty, students, and facilities and maintenance staff.

While some faculty have discovered a new modality

for teaching that they never anticipated experiencing,
much less enjoying, many still prefer the face-to-face
environment that singularly marks our strength as a
learning institution. | am deeply grateful and admiring
of our entire College community as they have responded
to the needs of the moment, uncompromising in their
concern for one another’s health, safety, and the
integrity of the learning experience at Prince George’s
Community College.

Clayton A. Railey, Ph.D.
Executive Vice President and Provost
Teaching, Learning, and Student Success
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Teaching, Learning, and Student Success

inding new ways to teach,
learn, and achieve student
success without spending
time in close physical
proximity to others became an
unexpected challenge for Prince
George’s Community College
in 2020. The growing COVID-19
pandemic was starting to threaten
the lives of employees, students,
and members of the community, and
a reimagined learning environment
was needed to keep everyone safe
and on track to their goals.

The College’s physical locations

and facilities were closed at the end
of the extended spring break, and
faculty and staff quickly shifted in-
person classes online. New policies
and procedures were instituted to
ensure safety for all, and the faculty
was trained to teach remotely using
the College’s Blackboard Collaborate
Ultra platform.

At the time of the transition, the
College was running 1,959 credit
course sections. Of those, 1,627 were
face-to-face and hybrid courses

that had to be quickly shifted online
in a synchronous manner so that
classes remained on a schedule, and
participants logged in to participate
at the same time. Another 332
elLearning credit course sections were
already online in an asynchronous
format, allowing students to access
materials and learn on their own time
with regular deadlines.

Of the 988 workforce development
and continuing education courses
running at the time of the transition,
296 were moved to the remote
(synchronous) platform, 15 were
canceled, and 455 were postponed.

Training on the fundamentals of
Blackboard was provided within two
weeks to all full-time and part-time
faculty who were not already familiar

with the remote teaching environment.

The training was successfully
implemented by the eLearning

staff and Human Resources and
Organizational Development (HROD).
Faculty who already had online
teaching skills also helped by sharing
their expertise with colleagues.

Teachers had to promptly
modify their classes to
accommodate the remote
environment, and students
had to adjust to the
differences in learning
remotely.

In the difficult pandemic environment
that affected people in nearly every
aspect of their lives, the College was
able to successfully keep students
on track to their goals. The number
of students earning a grade of C or
better increased from 69.1% in the
spring of 2019 to 73.9% in the spring
of 2020, and pass rates (requiring a
grade of D or better) simultaneously
rose from 75.7% to 79.2%.

Despite so many uncertainties at the start
of the pandemic and the sudden shift from
in-person to remote teaching and learning,
a student and faculty survey indicated

that 62% of students felt supported by the
College, and 78% of faculty agreed.
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Keeping
Employees
and Students

Safe

The College’s pivot to remote
classes and services to keep
employees and students safe
during the pandemic took
place at the end of spring
break. The break was
extended to give faculty time
to move their course materials
online and be trained on the
Blackboard Collaborate Ultra
platform, a real-time video
conferencing tool.

Communications played an
essential role in the success

of the transition. A COVID-19
section was added to the
College’s website so that timely
information, updates, and tips
could be easily accessed by
faculty, staff, and students.

Virtual Employee Town Hall
Meetings were held to provide
information, answer questions,
and address concerns. As

the pandemic continued

and fall classes remained
remote, additional Zoom
meetings were held to address
return-to-college plans. These
meetings offered employees
details and gave them a chance
to provide feedback on the
College’s four-phased plan

to safely reopen facilities,

return faculty and staff to
their work locations, and
resume face-to-face
classes for students.

Faculty Perspectives

on Teaching Remotely

Odeana L. Kramer

ssociate Professor
Odeana L. Kramer has
been teaching English
at Prince George’s
Community College for more than
20 years. Until the pandemic,

she always taught in a classroom
where she could show her smiling
face and connect with students
directly. Her goal was to make
her classes as warm and inviting
as possible.

When in-person classes were
suddenly moved to a remote
platform to keep everyone safe
during the COVID-19 pandemic, the

new environment posed a challenge.

Faculty and students alike struggled
to quickly adapt to the different
teaching and learning styles needed
to work remotely. Kramer said it
initially felt “like being thrown into
the deep end of a pool without
knowing how to swim.”

Professor Kramer worried
that she would have trouble
inspiring students online,
and they are what make
teaching at Prince George’s
Community College so
rewarding. She knew she
had to work fast to find
new ways to motivate

them remotely.

Early in the transition, she invited
each of her students to a private,
10-minute, one-on-one session to
get to know them better and find
ways to keep them engaged. Half
of Kramer’s students responded
affirmatively to her invitation and
voiced their appreciation for the
extra time with their professor.
They saw this as an example of how
much she cared. For Kramer, the
sessions served as confirmation that
she could still “connect with her
students and inspire them” in the
new online environment.



The most important lesson that
Kramer learned from the remote
classroom experience is to give
students time to interact with

each other. One day, following an
assignment, she quietly entered
the remote classroom and was
surprised to hear students already
discussing the short story. She was
encouraged by that and now builds
time in her classes for these types
of discussions.

Despite the many challenges and
struggles that faced faculty and
students during the pandemic,
Kramer said she tried to remain
upbeat. One day, she asked her
students if they thought there was a
silver lining to be found in the cloud
of shutdowns and precautions. She
was surprised to hear how students
had used the extra time. Two
students had taught themselves

to play musical instruments, one
entrepreneur established a business
brand and launched a website, and
others expressed appreciation for
extra time with family and gaining
unscheduled time in their lives. She
was pleased to discover that her
students remained resilient and
strong in such uncertain times.

X<<

Vivian P. Kuawogai

ursing professor and
department chair Vivian
P. Kuawogai has been
teaching at Prince George’s
Community College (PGCC) for more
than 17 years. Enough time that she
is starting to hire former students for
faculty positions at the College.

Kuawogai, an immigrant
from Liberia who worked
for many years as director
of immunization for the
state of Kansas, says
students are the reason her
current job is so gratifying.

“It is awesome to watch people come
to the College with a dream and then
walk away with a degree that will
enable them to achieve their dream,”
said Kuawogai, who taught in her
home country until the Liberian

civil war. She “sees, hears, and
understands” her students and finds
teaching to be “very enriching.”

Named as chair of the nursing
department in February 2020, after
serving in an acting capacity for
two semesters, Kuawogai was full
of ideas and plans that she wanted
to implement. But her attention
was quickly diverted. The threat of
the COVID-19 pandemic caused the
College to move its classes online.
At that point, Kuawogai was faced
with finding ways to train nurses in
a remote environment.

Fortunately, Kuawogai also has

a degree in education with a
specialty in educational design for
online learning. She earned that
degree when she noticed the vast
diversity of students with different
learning needs, and she knew that
technology could help. When the
College had to pivot online, her
knowledge and experience with
Blackboard and that of another
faculty member enabled them to
quickly develop a faculty orientation.
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Vivian P Kuawogai, continued from previous page.

Labs, classes, and clinicals for
nursing students are usually held
in person. Since PGCC nursing
students received much of that
earlier in the spring semester and
could meet the benchmarks for
the exit exam, the department
was able to graduate 42 seniors
at the College’s 2020 Virtual
Commencement on June 15. The
department also hosted a virtual
pinning ceremony. The graduates
demonstrated all of the learning
competencies required for nurses,
and no one was left behind. In
fact, the graduates who took their
nursing exam for the first time in
2020 passed at a rate of 82.24%,
up from previous years.

Despite ongoing concerns about
the pandemic, enrollment in

the PGCC nursing program has
remained steady. In addition,
directors of nursing programs
across the state began to meet
more frequently, and they came
up with a plan that matched
skilled nursing students with
hospitals and health organizations
that needed help. Interested
students were paid to work in a
support capacity. Students did not
hesitate to help where needed,
according to Kuawogai, and they
gained valuable work experience.
She added that hospitals were
careful to prevent student exposure
to COVID-19 patients.

When the fall semester was
imminent and classes remained
online, figuring out how to provide
the labs and clinical experience
needed by nursing students was

the next challenge. The solution
was a hybrid system of remote
classes and in-person labs and
clinicals on campus in the College’s
state-of-the-art lab space. There,
students were able to work

with high-tech mannequins and
equipment that mimics real-world
hospital experience.

Providing sufficient social
distancing meant that a
robust schedule had to
be developed to allow for
more labs with smaller
groups of three to four
students in each.

When one group finished, the

lab space and equipment was
thoroughly cleaned in time for
the next group to start. Kuawogai
admits that it isn’t an easy system,
but it works.

Vivian Kuawogai said that her
biggest lesson learned was that
nursing can be taught successfully
in a virtual environment. And

nurse educators now have the
skills to do that. For the College,
Kuawogai notes that the faculty
and staff town hall meetings held
early on to assess and address
employee needs and concerns were
extremely helpful. She believes that
these made all the difference in
warding off considerable worry and
frustration.

“The College did a good job with
the town hall meetings,” said
Kuawogai, since they helped
smooth the way to an effective
online teaching and learning
environment.
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Theodore D. Herman

heodore Herman is an adjunct
math professor who has been
teaching at Prince George’s
Community College for more
than 20 years. He has a passion for
teaching and considers it a privilege to
share his math skills with students.

Herman has a special appreciation for the
students who “come to the classroom to
learn and gain skills, not just to obtain a
grade.” He likes that “their zeal to learn

is infectious.”

Over the years, Herman taught primarily
on the College’s main campus in

Largo, but he also taught classes at
Joint Base Andrews and University
Town Center. Most of his courses are

at the introductory algebra level, but

he also teaches pre-calculus, statistics,
and developmental math, along with
geometry and algebra courses designed
for elementary school teachers.

What professor Herman says he values

most about Prince George’s Community
College is the feeling of connectedness

within the College community.

“The overall College community is
extremely supportive,” said Herman, who
adds, “I have been blessed to have had so
many people collaborate to make sure |
find success in my profession.”

“Before the pandemic, there were
programs offered regularly that always
promoted togetherness and generated
bonds between the workers and the
College,” said Herman. He mentioned
College Professional Development

and Enrichment Day, webinars, service
awards, and adjunct summit symposiums,
many of which have continued in a virtual




format since the start
of the pandemic. That
includes the College’s
annual commencement
ceremony.

“Commencement always
reconfirms my excitement
for those who have
accomplished so much in
their lives,” said Herman.

The threat of the pandemic did cause tremendous change at the College,
and Herman notes that transitioning from a face-to-face classroom
experience to distance learning in the middle of the spring semester was
the ultimate challenge. However, he thinks the fall semester was less
stressful, mostly because of the lessons learned in the spring.

Herman is a firm believer that “from every challenge, we are presented
with possible solutions that make us stronger.”

In preparing for his fall classes, he said he reached out for additional
support and tools, including from textbook publishers.

“They were able to give me many sound ideas, and |
gained access to new webinars that instruct the best
techniques for presenting remote learning.”

When first transitioning his classes to distance learning, Herman said his
goal was to replicate his classroom experience as closely as possible.
After seeing the limited effectiveness of using a whiteboard at home, he
decided to create PowerPoint videos using his phone and a tripod.

“Students were able to get the benefit of watching me ‘somewhat live,’
with the added advantage of receiving the PowerPoints by email after the
lesson. This component and the actual live instruction during class time
help my students succeed.”

“Since my students and | are at a distance, regular phone calls and emails
create a bond and keep us focused on our goals. Thus, | feel that we are
connected through a symbiotic relationship, and everyone is benefitting
from this.”

The silver lining in all of this, according to professor Theodore Herman, is
that he has gained invaluable technology skills, and he sees an increased
understanding and achievement in his students.

(h=%)(h*=pgcc)

Clover Baker-Brown

uring her 16 years as a
professor at Prince George’s
Community College,

Clover Baker-Brown, Ed.D.,
has learned that teaching is not just
a career; it is a passion.

!
5

“I have the distinct pleasure of
getting up every day and coming
to Prince George’s Community
College to perform that passion,”
said Baker-Brown. “I thank my
students every day for giving me
the opportunity.”

Baker-Brown teaches interpersonal
communication, and public relations
and journalism courses at the
College, and she enjoys “seeing the
faces of my students when they learn
something new—that ‘ahal” moment
is priceless.”

When COVID-19 “shocked every
area of life in the spring of 2020
and academic institutions were
forced to adjust their way of
conducting business,” Baker-Brown
said her biggest challenge “outside
of the abject fear of the disease
—was just missing my students and
my colleagues.”
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Clover Baker-Brown,
continued from previous page.

"Technology is a great
substitute, but nothing
beats the face-to-face,
real human interactions.”

Baker-Brown notes, “It was Bob
Marley who said ‘you really don't
know how strong you are until
strength is all you have left.”
Prince George’s Community
College’s faculty, staff, and students
“truly demonstrated what we are
made of.” Despite the urgency

to pivot to fully online classes in
spring, Baker-Brown said it was a
very successful transition. “We rose
to the challenge, and we delivered
quality education and service to
our students.”

Clover Baker-Brown said she learned
some valuable lessons during the
past year. They included “never take
a face-to-face smile for granted,

it’s not the same over technology,”
“being flexible is the best way

to enjoy life,” and “although life

is short, each day we wake up is
another opportunity to get life
right!” Her most significant takeaway
from the school year, “It confirmed
that | chose the right career!”

Koudjo Koumadi

rofessor Koudjo Koumadi
is in his third year of
teaching networking and
cybersecurity at Prince

George’s Community College (PGCC).

What he likes most about his job is
“the opportunity to teach students
hands-on skills that are most relevant
to the industry,” compared to the
“theoretical knowledge | taught in
four-year colleges.”

He particularly likes the flexibility
that PGCC faculty have in quickly
“amending course and program
outcomes to align them with the
industry demand.”

Despite his computer skills, Koumadi
still found challenges when the
College moved in-person classes
online at the end of the extended
spring break in 2020. Teaching from
home was one. He noted that

“not having the hardware
needed to perform all
tasks related to teaching
and demonstrating
computationally heavy
topics was frustrating.”

Initially, he also found it challenging
to engage students in remote classes
when students muted themselves
with their cameras off, “leading to
my inability to ascertain teaching
and learning efficiency in real-time.”

However, the transition of classes
online was ultimately a success,
according to Koumadi. When he
taught a course to prepare students
for an industry certification exam,
he was pleased that “most students
passed” the exam.

During the pandemic, professor
Koumadi also found success in
initiating and securing a partnership
with Juniper Networks, an industry
leader in networking and security. As
a result, “our students will have free
access to Juniper Networks’ learning
materials and exam vouchers.
Moreover, our department receives
an 80% discount on equipment
purchases for our labs.”

As for lessons learned in the past
year, Koumadi discovered that “our
students and faculty are resilient”
and “quick to adapt and overcome
new challenges.” Most importantly,
“I trust my colleagues and students
more than before the pandemic.”




Mary E. Falkey

rofessor of Accounting
Mary E. Falkey has taught
full-time at Prince George’s
Community College for
22 years. She likes being able to
interact with students in various
situations and performing classroom
research. She also enjoys working
with faculty in other disciplines and
exploring professional development
opportunities.

Falkey had already been teaching
distance learning classes for quite a
few years when the College moved
all of its courses online. Although
she did not personally find that to
be a difficult transition, helping her
students move from face-to-face
classes online was a challenge.

“Many of the students had
never experienced distance
learning, were afraid of
distance learning, did not
have the tools or skills
necessary to be successful
in distance learning, or for
some other reasons, just
preferred the face-to-face
learning environment.”

“| was afraid that | would never

see some of my students again,”
admitted Falkey. “However, the
students demonstrated tenacity

and fortitude, and they were able to
successfully complete the semester,
with minimal attrition. The students
helped each other, and we all learned
a lot from the experience.”

Initially, Falkey said the most
pressing challenge was finding ways
“to reassure students that they can
continue their studies despite massive
disruptions to their daily lives, with
no warning or ability to prepare.”

Helping those who did not
have access to appropriate
equipment and connections
was among the most
significant hurdles,

according to Falkey.

In March 2020, faculty members
were asked to survey their classes
and prepare lists of students who
would have difficulty maintaining
a virtual connection with the
College after the computer labs
on campus closed.

Students in need were provided
with loaner devices and the
necessary materials to continue
their studies for the remainder of
the spring 2020 semester. Falkey
said those students were so relieved
when they realized that they would
be able to complete their semester
remotely with a loaner laptop.

From Falkey’s perspective, “the
speed with which the College
transitioned to online learning from
face-to-face classes with relatively
little disruption was amazing.”

“The College immediately went
into high gear, providing training
for faculty members who had not
previously taught online,” said
Falkey. “It was a collaborative,
cross-discipline effort, which |
believe was very effective.”

“Teaching needs to be adapted to
the virtual environment,” said Falkey,
“since learning is different than in a
face-to-face classroom.”

The skills Falkey found to be
most useful during the past
year are “empathy, patience,
and the ability to help
students develop a plan.”

“Prince George’s Community College
is an innovative and progressive
institution that is frequently at the
forefront of new practices,” said
Falkey, who points to distance
learning as an example. “The College
was implementing distance learning
many years ago, and | think that is
one of the reasons that the transition
to virtual teaching went well, from
my perspective.”
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lover Baker-Brown,

Ed.D., and Lou Holder

were recognized for their
outstanding achievement in design
and communication as finalists for
the National Council of Marketing
& Public Relations Medallion
Awards. They produced a radio
promo that aired on WTOP Radio
during the spring of 2020. The
promo publicized the College’s
communication, public relations, and
journalism program and the radio,
television, and film program in the
new Center for Performing Arts.

ina Gambhir, Ed.D.,

was awarded a Doctor of

Education in Leadership
from Liberty University. Her
dissertation title was “Improving
Clinical Site Shortages Within
Allied Health Professions.”

ik Karlsson was elected
Vice President of the
Maryland Consortium
for Adjunct Faculty Professional
Development. This independent

in a Year of Challenges

stateside research organization

involves two- and four-year Maryland

institutions of higher education

in collaborative efforts, including
an annual conference, to provide
professional development for both
credit and noncredit faculty.

harita J. Thompson

has been appointed to serve

a four-year term on the
National Historic Landmarks
Committee of the National Park
System Advisory Board.

enean Robinson wrote

her first book, "Managing

Anger and Emotions in the
Workplace,” to be published in
January 2021.

hillip M. Ravita, D.M.A.,

completed a Doctor of

Musical Arts in music
education from Boston University.
The title of his dissertation is “The
Practice Habits of University Music
Majors.” He also released a musical
CD, “Jagged Spaces.”

Community College

eresa L. Bridger, Ph.D.,
represented Prince George’s
Community College on
the Washington Regional Early
Childhood Education Network
and the Regional Early Childhood
Education Workforce Advisory
Coalition. She is also a member of a
new Maryland State Department of
Education committee, the Elementary
Literacy Collaborative. The committee
will address elementary literacy
standards and collaborate to revise
elementary reading courses to
ensure that they include appropriate
content, strategies, and resources to
support learners.

imberly Veney received
certification as a Certified
Nurse Educator.

. Selina Jamil, Ph.D.,

published an article,

“Machines and Masculinity in
‘The Bride Comes to Yellow Sky,
ANQ: A Quarterly Journal of Short
Articles, Notes and Reviews. 33.1
(2020): 69-76.
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herry Saylors presented

a webinar for The Assembly

for the Teaching of English
Grammar titled, “Sail Away on the
Tides of Grammar: Making Language
Choices Based on the Forces that
Govern Communication.”

ridget A. Bartlebaugh

achieved certifications in IC3

Global Standard 6 Level 1, and
Microsoft Office Specialist MO-200
Microsoft Excel 2019. She was also
a featured speaker at a national
summer webinar, “Navigating
Through Shifting Priorities While
Preparing for the Fall Semester.”

ose Mary Bunag, Ed.D.,

was awarded her Doctor of

Education in Leadership,
focusing on instructional leadership
from the American College of
Education. Her dissertation is titled
“Teacher Shortage and Filipino
Teachers: An Intrinsic Case Study.”

illiam J. Miller

was honored as the

American Chemical
Society Sacramento Section’s “2020
Outreach Volunteer of the Year”
for his work from 2013-2019. The
award represents his “extraordinary
outreach volunteer service.”

errick Rison successfully

converted all Instructor-Led

Trainings (ILTs) to eLearning
and/or distance learning content
to meet the needs of the College’s
online students. He also provided
an engaging teacher-to-students
online data collaboration media
that enhanced learning, using
cutting-edge software and hardware
technologies and online content.

nn Stoddard was

awarded the 2020 Individual

Artist Emergency Grant
from the Prince George’s County
Arts Commission. She also exhibited
her work in 2020 at the National
Members Juried Exhibition, AIR
Gallery, Brooklyn, New York; “Wall
Mountables” Exhibition, District of
Columbia Art Center, Washington,
DC; and Gateway Arts District virtual
Open Studio.

ichard Anatone, D.A.,

presented a paper titled

“Rethinking the Ideé Fixe and
Leitmotif in Role-Playing Games: A
New Methodology of Interpretation
and Analysis,” at the American
Musicological Society Midwest
Chapter in March 2020 and at the
national Music and the Moving Image
conference in May 2020.

eggy Yates was nominated

and accepted into the National

Alliance of Acting Teachers.
She also completed a two-week
virtual training program with master
teachers from across the United
States and Europe, including Michelle
Shay, Broadway actor, director, and
producer; Gregory Wallace, Yale
University professor; and Slava
Dolgechey, artistic director of the
Moscow Arts Theatre, Russia.

ikki Bishop was
recognized for “excellence
in the integration of
service learning” into her technical
writing course curriculum. She was
presented with the Alan G. Penczek
Service Learning Faculty Award

at the Service Learning and Civic
Engagement Conference in College
Park, Maryland, November 2019.

anda Parham-

Payne, Ph.D., was

recognized for teaching
excellence. She was presented with
the 2020 Dale P. Parnell Faculty
Distinction Award from the American
Association of Community Colleges.




Help Faculty Move Online

aculty training and support was

a critical factor in smoothing

the transition of Prince George’s
Community College classes to a
remote environment in order to keep everyone
safe during the pandemic. According to a
faculty survey, the majority (88%) of the
College’s faculty members said they needed
help to adapt to the Blackboard Collaborate
Ultra remote platform to successfully
teach remotely.

Online training was delivered by Enterprise
Technology through structured remote
courses in scheduled “live” sessions using the
Blackboard Collaborate web conferencing
tool. Assessments, supplemental materials,
and grade book features were posted in the
Blackboard Learning Management System.

Additional faculty training was also offered on
the Blackboard Learning Management System

-
o —
- N

in a distance learning (asynchronous) format.
The fully online courses provided content that
could be accessed from anywhere at any time.

To provide key employees with reliable laptops
and secure connectivity to the College’s
network, more than 400 laptop computers
were issued by Enterprise Technology. Those
employees not issued laptops were given a
cloud-based Windows Virtual Desktop.

Enterprise Technology also updated interfaces
for the College’s various business systems to
better keep the PGCC community apprised

of timely COVID-19 messages and updates.
Remote call centers were set up to support
faculty, staff, and students, and customer
service hours were modified to accommodate
employees and students experiencing
technology issues from remote locations. All
of these measures helped move the College’s
functions successfully remote in a timely way.
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Ashley Brown

sophomore at Prince

George’s Community

College (PGCC) who has

achieved the Dean’s List
each semester, Ashley Brown is also
an entrepreneur who cares deeply
about her community.

Brown is a psychology major who
anticipates graduating in spring
2021. She achieved academic
success while running her own
candy business and using the
proceeds to purchase blankets and
socks for homeless individuals in
the community. Since 2018, Ashley
Brown has also hosted a community
club for young teens, the Meet

and Greet Club. The organization
provides teenagers with a
comfortable place to connect and
interact with each other and
discuss problems.

Initially attracted to the affordability
of PGCC with its Promise Scholarship
that provides her with free education,
Brown also appreciates other
opportunities that the College
offers. Among them, collaboration
with different outreach communities
and the chance to work with the
people within them.

According to Brown, the biggest
challenge she faced when classes
moved online was not having a
stable internet connection. She
frequently had to reboot her
network to ensure connectivity
while in the remote classroom
setting. And she missed the ability
to interact within the classroom
when classes moved online. The
online learning process made it
more difficult “to communicate and
interact with fellow classmates as
well as professors,” said Brown.

Students Adapt

to a Changing World

Ashley Brown said that the
pandemic taught her to “live in the
moment” because there is no way of
knowing when someone’s life may
be taken away. When everything
shut down, she coped with the
isolation by continuously keeping
herself busy with school and doing
things she had previously put off.

“] was able to complete
household work that |
had put off for a while,
started exercising, and
finding my niche,”

said Brown.

She also found strength through her
ability “to enjoy my own company
despite not being around my family
and friends, to teach myself, and to
become independent.”



Determination and Focus

Keep Students on the Path to Success

DENER[eLo]0]

asia Wood is a psychology

major, mental health

advocate, and public

speaker whose senior
year experience at Prince George’s
Community College was radically
altered when the College had to
move classes online. She found the
transition to be difficult.

“When the pandemic first
changed in-person classes
to remote classes, it was
difficult for students and
teachers because the
classes | was taking were
not originally supposed to
be online,” said Wood. “This
made it hard to quickly adjust to a
new schedule and syllabus.”

Wood believes that Prince George’s
Community College did its best

to make the transition smooth.
“There was a lot of adjusting and
understanding,” she said, noting
that everything from scholarships

to service hours, programs, and
resources were affected. “Professors
helped make it easier.”

Among the things she misses most
in remote classes is “meeting new
people and being able to get a faster
response from professors.” But
Wood learned a key lesson during
the pandemic that demonstrates her
strength and resiliency.

“In life, there are going to be things
out of my control that require quick
adjustments to the situations,” said
Wood. “I learned to do my best to
make any situation | am in work out
for the better.”

“This has personally been a tough
year for me, even besides the
pandemic, so being able to spend
extra time at home has given me
more time to work through the
things I’m dealing with, and I'm
grateful for that,” said Wood.

“Overall, | am proud of myself for
pushing through the rest of this year
with everything that has happened
so | can earn my degree. | am sure
this has been a tough year for

everyone,” Wood said, adding that
“l hope everyone takes it day by day
and stays in good spirits.”

Ghezal Rahimi

ith medical school

in her sights, Ghezal
Rahimi appreciates
all that Prince
George’s Community College (PGCC)
has to offer.

“l am very comfortable at the
College, and what | like best is that
it offers a lot of help,” said Rahimi.
“The Tutoring Center is a big help,
and there are a lot of scholarship
counselors and a lot of people who
can guide you.”

She began her studies at the
College in the fall of 2019. She
started as a general studies major
but quickly switched to biology
in her first semester.

Rahimi’s home country is
Afghanistan, and she moved to the
United States with her family in
2017. She graduated from Central
High School in Forestville and

was attracted to the affordability

of PGCC for her postsecondary
education. She has a scholarship and
also works on campus to help pay
expenses. Rahimi especially likes



the fact that she’s learned relevant
office skills in her on-campus job.

When classes moved online at the
end of spring break, Rahimi was
enrolled in math and English
classes and found the transition
to be smooth.

“Math and English classes
were not that hard,
virtually,” said Rahimi. But her
summer and fall 2020 classes were a
different story.

“] get good grades, but
the classes in my major
are really hard. | need to
read all of it, and | am
trying my best.”

Rahimi noted that a chemistry class
she took over the summer when
campus facilities were still closed
was harder than it should have been
because students

“had to watch YouTube
and other videos instead
of working hands-on in
a lab.”

The extra time at home during the
pandemic did have a silver lining for
Rahimi. She worked, slept, watched
movies, and relaxed.

When she completes her courses at
Prince George’s Community College,
Ghezal Rahimi’s goal is to transfer
her credits to the University of
Maryland College Park on her path
to a career in medicine.

Thomas Dixon

onstruction management

major Thomas Dixon,

who expects to graduate

in spring 2021, was
surprised to find that he didn’t
miss his in-person classes when the
College moved them to a remote
environment.

He was initially attracted to Prince
George’s Community College for
its location. Still, he gained an
appreciation for the opportunities
he found in offices where “you can
get to know people, and they are
willing to help you resolve issues.”

Before the College closed facilities
and moved classes online, Dixon
said, “I thought | would be more
comfortable in the classroom
because of the participation and
real-world experiences other
classmates bring to the table.”

He was surprised to find that

“online classes are easy,
and remote classes are
great, especially since |
caught three buses to get
to and from school.”

When asked what he thought
about the College’s efforts to help
students make the transition to the
remote environment, Dixon said he
felt “they did well.” He advocates
leaning on the side of caution.

During the pandemic, Dixon signed
on to be an election judge to help
fill the void left by so many older
poll workers who chose to stay
home during the pandemic. He felt
it was an opportunity to be a role
model for his community, and he
wanted to help “make a difference”
in the November election.

According to Dixon, the extra time
at home also provided “quality time
with my family, and | learned to be
completely honest with myself.”



Loaner Laptops
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he Enterprise Technology

Department’s Student

Loaner Laptop Program

was launched in the spring
of 2020 when the College had to
close its physical locations, including
computer labs, to mitigate the
growing threat of COVID-19. As Prince
George’s Community College worked
quickly to transition its in-person
classes online, students who didn’t
have access to a computer needed
help to reach their goals.

“We strive for service excellence,”
said Paulette R. Foxx-Dawodu, senior
director, Technology Client Support
Services. “We developed a process to
loan laptop computers to the students
who needed them. We documented
every stage of that process so that
the College’s COVID-19 Task Force
could review each step and provide
recommendations and feedback. We
wanted to be sure we were keeping
everyone safe.”

Foxx-Dawodu and Computer Lab
Manager Francisco C. Martins-Silva
reached out by email to a targeted
list of eligible students and provided
them with a link to sign up for one
of the laptop distribution dates

at a convenient location. Drive-by
distributions were held at Annex A
on the Largo campus and at Laurel
College Center and University Town
Center. Enterprise Technology also
partnered with Student Affairs
following the spring distribution to

broaden its reach to the student body.

Most of the 313 students who were
provided loaner laptops during the
spring, summer, and fall picked
them up at one of the drive-by
events where they remained in their
cars. These events were limited to
no more than five students in a
half-hour time frame to allow
distance between vehicles and to
give staff time to change or disinfect
their gloves between each group
of recipients.

Other students picked up their loaner
laptops at Bladen Hall. This location
accommodated those who depend
on public transportation and arrived
on foot. The Bladen Hall location
was also an arrangement that began
in the fall for students who missed
their scheduled appointments

or had special work or childcare
considerations and could not pick up
their loaner during drive-by events.

“It can take as long as two
hours for some students to
get to the College by bus,”
said Martins-Silva, who
noted that bus transfers take
time. “No one was turned
away if they arrived late.”

The loaner laptops were distributed
with a carrying case that contained
login information, a list of the
software on the computer, and
instructions on where to download
free software if the student needed
additional Microsoft products. It also
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included service desk information
if the student needed assistance.

“Our service desk was available

to help with any issues, and we
extended those hours to make sure
our services were accessible when
needed,” said Foxx-Dawodu. “We
put students first, and we modified
schedules and did things differently
to accommodate them.”

According to Martins-Silva, the
distribution events were personally
rewarding because he could see
how happy the staff was to help
students. It also made him feel good
when one student’s mother came to
a distribution event to express her
appreciation for all that the College
does to support student success.

Both Paulette Foxx-Dawodu and
Francisco Martins-Silva say that they
hope to continue the loaner program
into the future.

“This College really invests
in students to make sure they
can continue to work toward
their educational goals,” said
Foxx-Dawodu. “That is very
pleasing to me.”

As with any new service, there were
some challenges in launching the
loaner program. However, the team
is working to strengthen the overall
experience for students.

When the department first started
the laptop loaner distribution, safety
concerns also had to be addressed.
According to Martins-Silva, the staff
was initially nervous about social
distancing in the early stages of the

pandemic. However, when students
arrived, “they jumped right into the
role of helping them.”

Face masks were offered to any
student who didn’t have one.
Everyone who participated in the
distribution wore a face mask, social
distanced, and took appropriate
precautions during the pandemic.

Lessons learned include adding a
follow-up phone call when notifying
eligible students by email, and
offering more than two distribution
dates a week along with expanded
hours to meet student needs.

“We try to accommodate students

in any way that we can,” said
Foxx-Dawodu. Martins-Silva agrees,
and adds that “as a community
college, PGCC is committed to serving
the community.”




Remains Steadfast in a Pandemic Year

Despite the many changes that

a global pandemic brought,

student success at Prince George’s
Community College remained stable
and strong.

It helped that the majority (58%) of
students had some online experience
before their face-to-face classes
switched to a remote platform,
according to a survey of students.

The majority (62%) of students said
they preferred the synchronous nature
of the remote classes that kept the
same schedules and meeting times
for participation.

Sixty-four percent of students said that
they felt supported by their professors
in the transition, and 62% said they felt
the support from the College.

Although access to the internet

and a reliable digital device posed

a problem for 14% of students, the
College’s laptop loaner program filled
the gaps. It enabled students to stay
on track with their classes and on the
path to their degree.

Emergency funds helped to support
students during the economic
difficulties caused by the pandemic.

Student Aid Distributions in 2019-2020

Forty students were provided with
Owl Emergency Fund assistance to
pay balances from tuition and fees

in the spring of 2020. The federal
Coronavirus Aid, Relief, and Economic
Security (CARES) Act provided the
College with $6.4 million in relief,
$3.2 million of which was earmarked
for students. Those funds were
distributed among 4,840 students
with the greatest need, and each
received $663 in emergency financial
aid grants.

Federal Pell Grant $17,942,829 $5,080
Federal SEOG 368,343 441
Federal Work Study 357,970 124
Federal Direct Student Loans 10,677,041 2,060
Federal PLUS (Parent Loans) 81,917 17
State Grants (MD and DC) 1,603,947 1,437
PG County Promise Scholarship 1,743,856 426
Institutional Scholarships 758,893 706
Foundation Scholarships 104,688 72
Outside Scholarships 388,593 196
Alternative (private) Loans 173,109 21

34,201,186 10,580
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at PGCC

Fiscal Year 2020 Degrees and Certificates
Unduplicated Headcount Awarded
Total headcount Total credentials awarded
33,280 1,179

Transfer Degrees 738 (63%)*

17,130 16,812

Career Degrees 355 (30%)*

Continui Credit Credit Certificates 86 (7%)*

ontinuing redi k

education headcount o O,f theltotall
headcount 0O 100 200 300 400 500 600 700 800

The graduation rate is
inching upward

The three-year graduation rate for

the cohort of first-time, full-time

students who enrolled in fall 2016

reached 12%, up from the 11%

graduation rate in the previous »
cohort of first-time, full-time

students who enrolled in fall 2015.
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More students are continuing on to four-year degrees

More students transferred Transfer-Out Rate The top five schools

to other colleges and where PGCC

unlverslltles to further their Students Furthering graduates transfer:

education. The three-year their Education

transfer-out rate for

the cohort of first-time, 25% @

full-time students who @ University of Maryland Global Campus
enrolled at the College 20% [ 20% '

in fall 2016 reached 15% 8 Bowie State University

25 percent. ' |

10% —|—| Towson University
sl 11 -
Morgan State University

2014 2015 2016 The University of Maryland
Cohort Cohort  Cohort

Enroliment in special programs reaches all-time high

The College’s Dual Enrollment in the previous academic year.
Program, which allows students to The program covers tuition and

earn college credits while still in high fees not funded by other grants
school, enrolled a record number and scholarships, and it is open to

of students in 2019-2020. The 889 qualified county residents graduating

students who enrolled in spring from Prince George’s County public /

2020 represent an all-time high high schools. \
for the program in any semester.

The program’s summer enrollment
jumped from 12 to 28, more than
doubling the 2019 participation in
2020. The majority of those students
came from private schools.

The Prince George’s County Promise
Scholarship Program has reached its
target of more than 400 participants.
There were 426 students awarded
$1,743,856 in 2019-2020 compared
to 258 students receiving $954,425
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Prince George’s Community College
overcame a multitude of challenges
in addressing the pandemic. The
lessons learned during the moving
of classes and services online have
strengthened the College, better
positioning it for whatever the
future holds.

Survey results confirmed that the
College’s greatest needs for remote
instruction are online pedagogy,
increased student participation, and
online compatibility of educational
materials. Before the March
transition, more than half of the
faculty (55%) had less than a quarter
of their class materials online. More
of those materials are now online,
and the number is increasing.

for the Future

The new reimagined teaching,
learning, and student success
incorporates the development of
master course Blackboard shells to
provide consistency across sections.
Expanded and ongoing training is
also needed to ensure that all faculty
can teach online, and new hiring
criteria moving forward will require a
proficiency in online teaching.

The College is also finding ways

to prepare students for the online
environment through various means,
including self-assessments and
orientation modules. Workforce
development and continuing
education students will need
College email accounts and other
accommodations to adapt to the
online environment.

Reimagined education will also
incorporate such considerations as
enhancing the role of librarians and
allowing the bookstore to sell digital
devices that can be purchased with
financial aid. Adapting placement
practices will allow the tests to

be done in the absence of strict
proctoring protocols.

These enhancements will support
the College’s mission to provide
affordable, high-quality learning
experiences that support personal,
professional, and educational
development for diverse populations,
contributing to the economic

equity and cultural vibrancy of the
community.
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upporting mental and
physical wellness during
the long months of the
pandemic was critical to
keeping students on track to their
academic and career goals.

Prince George’s Community College
(PGCC) provides a robust array of
programs and activities aimed at
keeping students on the path to
success. The Division of Student
Success and Engagement offers
disability support, a Wellness Center,
veteran services, academic coaching,
vocational support, mentoring, and
programs to prepare students for
leadership roles.

“We have a small but
powerful team. Our
students need assistance
and have been open to
what we are offering,” said
Scheherazade Forman, Ed.D., dean
of Student Success and Engagement.

When classes had to move suddenly
online in the spring, the team

quickly moved its services to the
new remote environment. They
provided one-on-one mental health
counseling and helped students with
pandemic-related issues such as loss,
isolation, anxiety, and depression.

Counselors logged a total of 425
student sessions, in-person and
virtually. The College’s Therapy Assist

In Trying Times

Online (TAO) program saw an increase
of 265 more students enrolled this
year. Also, a virtual classroom was
created in Blackboard to engage
students and build a sense of
community through interactive video
presentations, inspirational messaging,
and opportunities for self-reflection.

The team also addressed food
insecurity and other problems that
posed overwhelming challenges
for some students. They triaged
370 students with basic needs and
gave each a $100 Amazon gift card
funded by the Prince George’s
Community College Foundation to
provide immediate support.

Another 134 students were provided
with internal and external resources
through the PGCC Cares program
to meet pressing individual needs.
PGCC Cares assists students with
navigating challenges related to
housing, transportation and other
expenses that can get in the way of
earning a degree.

The Student Success and
Engagement team also participated
in food distributions and helped
students cope with social injustice,
racial tension, and other issues.

“With remote services, we wanted
to continue to remove barriers to
student success,” said Forman.

She added, “The ratio of staff in
the Wellness Center to students
has been a challenge. The mental
health professionals are providing
one-on-one sessions, facilitating
workshops, researching additional
resources, training students on
how to use the online resources,
completing training on new
resources, and supporting PGCC’s
Return-to-College Plan.”

In July, Prince George’s Community
College was awarded grant funds
for a new telehealth/telemonitoring
wellness program. The $50,000
COVID-19 Emergency Relief Grant
from the Maryland Community
Health Resources Commission funds
a program focused on reducing
diabetes, obesity, and hypertension.
It also supports personal protective
equipment for PGCC students and
community members.

“We are excited about
the Telehealth Grant,”
said Forman. “Being able
to connect students in
need with health services
is something we want

to facilitate through our
Wellness Center.”

Prince George’s County was hit
harder by the pandemic than other
counties in the region, and many of
the College’s students, according
to Forman, are underinsured or
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unable to afford a doctor. “The grant
allowed us to bridge the gap.”

The Telehealth Grant enabled the
College to identify 50 high-risk
students and offer them an
opportunity to enroll in a health
assessment, monitoring, and
improvement program. Participants
were each given a special glucometer,
blood pressure machine, or

weight scale to use at home. The
devices send data automatically

to a monitoring physician under
contract with the College, and the

physician analyzes participant data
and provides education, advice, and

medication adjustments, as necessary.

“This grant allows PGCC’s Wellness
Center to serve students and
community members in new ways,”
said Anne Shepard, director of
Grants and Resource Development.

“As always with our
grant projects, we keep
the fact that we are the
community’s College in
mind and try to match
regional needs with

funder priorities—and
this grant does just that.
When our community
does well, our College
does well.”

The biggest challenge in providing
students and the community with
wellness services, according to
Forman, is “compassion fatigue.”

“It is something | am always
concerned about, and in this
pandemic, my concern increased,”
she said. “I never want the mental

health professionals to find
themselves in a place where they
cannot practice self-care in a time
when they are continuously giving
assistance to others.”

The variety of student support and
engagement activities provided
during the year included workshops
on such topics as personal finance
and income opportunities during the
COVID-19 pandemic, pop-up resume
sessions, and seminars on business
skills. A virtual sexual assault and
trauma workshop with the PGCC
campus police was also held, along
with orientations for nurses and

i

other student populations. Town hall
discussions were hosted regarding
the Student Government Association
(SGA), veterans, and social

justice issues with panelists that
included the College’s police chief,
community leaders, law enforcement
professionals, national activists, and
mental health counselors.

In a year of unprecedented changes,
the Division of Student Success and
Engagement successfully provided
students with the wellness

support they needed to succeed.

Nothing demonstrated that better
than the annual Student Awards
Ceremony. Held virtually for the
first time, the ceremony had a
record attendance of more than
340 students, employees, and
guests. Among those awarded were
121 students for their outstanding
achievements.
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Virtually Transforms Summer Camps

Despite the sudden closure of College
facilities and face-to-face classes

the proverb, “where there’s a will,
there’s a way” best describes how the
Prince George’s Community College
(PGCC) Digital Summer Camps were
reconfigured to be virtual.

The College’s sudden shift online at
the end of spring break left little time
for the STEM (Science, Technology,
Engineering, and Mathematics)

team to figure out how to host what
had been developed as a hands-on
summer camp for middle school
students. Rather than cancel the
camp, the STEM team rushed to
transition it online.

“The dearth of minorities in
Computer Science and Cybersecurity
has birthed an urgent need to

reach out to, attract, and retain

young students in the STEM
fields,” said Patricia Okorie, an
associate professor in the College’s
Technology, Engineering, and
Construction Department.

“We knew that in
transitioning our regular
summer camp program
online, it was less about
the format,”

said Christine E. Barrow, Ph.D., dean
of the STEM division of the College.
“The pedagogy had to be different.”

“Although the job of running a
synchronous remote summer camp
successfully seemed insurmountable,
we were determined to forge ahead
with it, thanks to the outstanding
efforts of Prince George’s
Community College’s 2020 STEM

Experience Camp team members
who were relentless in their efforts
to achieve this feat,” said Okorie.

The team revised the pedagogy,
shifted the culture, and hosted four
shorter weeklong camps, starting in
late July and continuing into August.

“As educators, we had to be even
more creative in engaging students
in academics. | knew we couldn’t
replace the friendships formed in
person, but we virtually connected
sixth through eighth graders from
across Prince George’s County,” said
Meltonia Pollard, a team member
from the College’s Library and
Learning Resources Department.

Within a few days of publicizing
the virtual camps, 147 middle
school students had applied.
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The challenge was then to make sure
that the camps accommodated a
diverse group of participants. Each
camp welcomed a mix of sixth,
seventh, and eighth graders who
represented diverse gender, racial,
and ethnic backgrounds. The camps
also included students eligible to
receive free or reduced-price meals
and those with previous STEM camp
experience, as well as those without.
In the end, a total of 79 students
participated in one of the four
weeklong camps.

The summer camps were open to
students from public schools, private
schools, parochial schools, and those
who are home-schooled.

Before starting the summer program,
participants received camp kits

that included materials needed for
hands-on experiments, a camp t-shirt,
a camp sling bag, along with food
and grocery gift cards. The kits were
handed out in a drive-by distribution
managed by the STEM team.

“When we distributed the
camp kits, we saw how
happy the students were
to get them,”

said Nilanthi Yasapala, who taught
science to the camp participants.

For each weeklong camp, teachers
and students met online daily from
9:30 a.m. to 1:30 p.m. The team

of teachers and their subjects
included: Meltonia Pollard, English;
Patricia Okorie, cyber technology;
Mohammed Ali, coding; Veronica
Seward, mathematics; Nilanthi
Yasapala, science; and Richard
Baptiste, who is the

co-founder of Alliance
for Innovation in
Education (AIE) and
taught 3D printing.

The students learned
about cybersecurity
concepts, safe online
behaviors, cybersecurity
careers, and participated
in cyber labs that
enhanced their technical
skills. They also learned
about writing blogs,
coding, math, science,
and 3D printing.

“Remarkably, the camp
was a huge success
because the students
were quite engaged in the
activities and appeared
eager to learn,” said
Patricia Okorie. “The best
part of it all is that they
had fun while learning.

“]1 will gladly do this
over a lifetime, one set
of students at a time.”

According to Meltonia Pollard,
“this virtual format caused the
students to interact with each
other by using the Zoom chat
feature and Kid Blogs, which
connected them in a more
practical fashion.” She added
that “blogging allowed students
to convey their feelings and
opinions on issues in a safe
space. That’s a valuable skill
that our kids rarely have the
opportunity to grow.”

Summer Digital Camp Participants

Total Participants 79 %
Grade Level
6th graders 36  45%
7th graders 25 32%
8th graders 18 23%
Gender
Male 4] 52%
Female 38  48%

Race/Culture

White 4 5%
Black/African American 59  75%
Asian 4 5%
Multi-cultural 4 5%
Other 1 1%
Hispanic 7 9%
Free/Reduced Meals
Yes 42 53%
No 37 47%
STEM Camp Experience
Yes 53 67%
No 26 33%

“Our students also
learned how STEM can
help develop lifelong
skills such as working
independently, working
as a group, and releasing
stress while working or in
unexpected situations like
the COVID-19 pandemic,”

said Yasapala.

Every week, the team changed how
they taught in order to accommodate
each new group of students. “We
accepted the challenge to keep it
fun, interesting, and used resources
beyond what | even thought was
possible, like bringing the science
experiments into their kitchens and
playing an impromptu game of
Kahoots,” said Pollard.

Annual Report 2019-2020 29



STEM Team, continued from previous page.

Students who didn’t have access

to a digital device were loaned a
laptop computer for the week. Four
Chromebooks were purchased and
cascaded from week to week for
this purpose.

“We even delivered

a few camp kits and
Chromebooks throughout
the four camps to
students whose parents
were unable to pick

them up,” said Richard Baptiste.
“We wanted no child left
behind in the program,
so we delivered

where needed.”

1 |usber = @

2 while number < 5:

3 print{nusber, " is less than
5")

4 number = number + 1

L else:

B print{nusber, " is not less
than 5")

7

8  print("\n Here is an example of a

for loopin®™)

The Digital Summer Camps were
funded by a Community Partnership
grant from the Prince George’s
Office of the County Executive and
received through the Prince George’s
Community College Foundation.

A grant proposal for $100,000 was
submitted jointly by the College

and Alliance for Innovation in
Education (AIE), a 7-year-old
education-focused nonprofit
based in Prince George’s
County.

They shared the $55,000 awarded.
The College was the lead on the
summer camps, and AIE handled
the project management. The
College and AIE have worked
together for the past three years on
impactful youth programs.

“It was a great
experience,” said Mohammed
Ali, who taught coding to the
participants in the last session.

“The challenges that we
faced were similar to the
ones we face with our
adult students, which is
to get them engaged.”

in example of a for loop

He added that the fully engaged
students “produced great Python
programming projects within the
five-day course, and some were even
better than those produced by adult
students enrolled in a semester-long
course.”

LUNCH BALANCE

In addition to attracting middle school
students to STEM fields, Barrow sees
the Digital Summer Camps as “a
pipeline for students to the College’s
dual enrollment and middle college
programs,” which allow them to
complete their high school and college
degrees in tandem.

“I am glad we were able to transition
the summer camps online and that
we didn’t give up,” said Barrow. “We
will likely offer some version of these
camps again.”

“The planning was tough, and the
preparation was intense, but the end
results were extremely rewarding,”
said Veronica Seward, manager of

. :—.........M.,... . Ox =

. N
® W

the College’s Mathematics Learning
Center. “I am proud of what we
were able to accomplish, and | can
honestly say | had fun!”

“The STEM virtual camp
has been a huge success,”
said Pollard.
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Expands Role in Helping Community Adjust

The Prince George’s Community
College Innovation Hub (INNOHUB®@
PGCC) is a physical and virtual space
where students, faculty, businesses,
and the community collaborate to
solve problems, generate new ideas,
and improve existing processes.

“We leverage all of Prince George’s
Community College’s assets

and point them toward greater
impact,” said June Evans, director
of the Center for Innovation &
Entrepreneurship, Innovation Hub.
“We are an accessible and
affordable County resource that
prepares a broader population of
learners, faculty, and entrepreneurs,
and residents for the Fourth
Industrial Revolution.”

In the 2020 environment of
fast-paced changes needed to
address the pandemic, the Innovation
Hub took on new significance. It
helped individuals and organizations
embrace new ways of doing business
and assisted them in integrating
technology and innovation into their
plans. Projects included:

Business Recovery—Pivot Your
Business workshops use design
thinking and agile thinking to help

businesses validate and test ideas or
increase efficiency and productivity;

Business Startup—PGCC Startup
Cup, a countywide competition to
give local entrepreneurs a chance to
pitch their business ideas so they can
be connected to the resources they
need to start their business;

Verizon Innovative Learning—a
learning program with STEM
education and a design project to
eliminate food insecurity; and

Education Design Lab Accelerator
Fund—Community College Growth
Engine Fund, a catalytic investment
to drive innovation between
education and employment.

“We were able to help local
companies rethink their products,
local not-for-profit organizations
rethink their services, and local
governments rethink their
communities,” said Evans.

The INNOHUB offers access to
talent, services, and training

that helps businesses integrate
technology for increased efficiency,
productivity, and profitability. It
also provides an institutionalized
platform that effectively links

the College’s assets to economic
development and regional impact
while supporting workforce
development and entrepreneurs.

On March 10, the Innovation Hub

had just opened its new space in
Room 101 of the Center for Advanced
Technology on the Largo campus.
Days later, the space had to be shut
down along with the College’s other
facilities in the wake of the COVID-19
pandemic. The workshops and the
majority of the Innovation Hub
programming were promptly shifted to
a virtual format, according to Evans.

“We were able to quickly adapt and
support our target community even
during the pandemic,” said Evans.
She added, “The INNOHUB is a

key tool to aid with local economic
recovery efforts.”
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Year Ended

June 30, 2019 & 2020

Current Assets

Cash and Cash Equivalents

Accounts Receivable—Net of Allowances
Grants Receivable

Inventories—at Average Cost

Prepaid Expenses

Total Current Assets
Noncurrent Assets
Investments

Pledges Receivable
Capital Asset, Net

Total Noncurrent Assets
Total Assets
Deferred Outflows

Current Liabilities

Accounts Payable and Accrured Liabilities
Compensatated Absences

Capital Lease Obligations

Unearned Revenue

Total Current Liabilities

Noncurrent Liabilities
Compensated Absences
Capital Lease Obiligations
Net OPEB Liability

Net Pension Liability

Total Noncurrent Liabilities
Total Liabilities
Deferred Inflows

Net Investment in Capital Assets
Restricted for:
Expendable:
Student Loans
Scholarships and Fellowships
Promise Scholarship
LMBE Program
Health Care Cost
Unrestricted

Total Net Position

$50,817,677
8,915,407
1,956,265
140,539
1,875,512

63,705,400

253,566,925
253,566,925
317,272,325
1,066,531

13,898,096
248,090
15,963
1,537,433

15,699,582

2,919,895
35,448
84,830,000
3,658,541

91,443,884
107,143,466
1,046,132

253,515,514

182,413

6,732
2,171,991
2,060,444
1,907,166
(49,695,002)

210,149,258

$38,596,189
17,815,896
2,074,955
126,757
1,566,555

60,180,352

255,121,618
255,121,618
315,301,970
846,594

8,659,191
271,182
18,260

1,726,120

10,674,753

3,289,634
17187
13,188,000
3,681,713

20,176,534
30,851,287
65,608,091

255,086,170

182,982
(59,763)
2,171,991

2,060,326
2,362,410
(42114,930)

219,689,186
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Year Ended

June 30, 2019 & 2020

Operating Revenue:

Student Tuition and Fees—Net of Scholarship

Allowance of $14,173,422 (2019) & $15,305,618 (2020)  $25,862,609

Federal Grants and Contracts
Auxiliary Enterprises

Agency Revenues

Other Revenues

Total Operating Revenues
Operating Expenses:
Instructional

Research

Public Service

Academic Support

Student Services

Institutional Support

Plant Operations and Maintenance
Scholarships and Fellowships
State-Paid Retirement Benefits
Depreciation Expense

Special Events

Total Operating Expenses
Operating Income (Loss)

State of Maryland Appropriations
County Appropriations

Federal Pell Grant

CARES ACT Funds

State-Paid Retirement Benefit
Restricted Donations—Scholarships
Restricted Gifts and Grants

State of Maryland Programs
Interest Expense

Gain (Loss) on Disposition

Net Earnings from Invested Funds
County Programs

Total Nonoperating Revenues

Capital Appropriations

Increase in Net Position

Net Position—Beginning of Year
Net Position—End of Year

5,870,153
811,786
170,632
692,393

33,407,573

41,566,656
51,894
232,656
26,036,426
10,706,109
28,413,393
13,691,555
6,061,554
6,183,048
11,748,846
52,056

144,744,193
(111,336,620)

29,514,627
42,620,600
17,084,901

6,183,048

4,085,309
685,056
(8,743)
(419,353)
575,152
700,000

101,020,597

(10,316,023)
17,449,951
7,133,928

203,015,330
210,149,258

$25,007,981
4,936,158
1,053,446
85,034
641,724

31,724,343

39,967,261
88,766
747,873
24,000,083
10,423,587
24,849,442
13,015,903
9,856,682
6,696,895
15,103,346

144,749,838
(M3,025,495)

31,245,262
43,922,330
17,861,211
4,233,347
6,696,895
328
3,912,140
241,661
(5,965)
(13,720)
598,084
700,000

109,391,573

(3,633,922)
13,173,850
9,539,928
210,149,258
219,689,186
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Prince George’s Community College Foundation
and Office of Institutional Advancement

The Prince George’s Community
College Foundation is a nonprofit
organization that drives charitable
and educational efforts to further
the Prince George’s Community
College programs, facilities, and
opportunities. The foundation is
housed in the College’s Office of
Institutional Advancement, which
oversees development, alumni
relations, and grants and resource
management.

In a year of challenges that hit Prince
George’s County and the College
particularly hard, the foundation
pitched in. It brought together
partners throughout the region to
keep students on track to success.

Charitable Efforts

Owl Emergency Relief Fund

As the College shifted its classes,
programs, and services online to
mitigate the threat of the COVID-19
pandemic, the foundation swiftly
went to work and created the

Owl Emergency Relief Fund. The
unrestricted fund addresses the
immediate and emerging needs of
students, faculty, and staff.

With the support of alumni, friends,
faculty, staff, and partners, the

Owl Emergency Relief Fund raised
$208,105 to help more than 500
students overcome emergency needs
and tuition and non-tuition-based
hardships, removing barriers to their
education and allowing them to
continue on the path to their goals.

Scholarship Help

A $100,000 grant from Pepco

was awarded to Prince George’s
Community College (PGCC) to
support students seeking careers

in energy and related fields.
Acknowledging the hardships
students have suffered during the
pandemic, Pepco officials provided
the scholarship funds to ensure that
students can continue their studies.

The grant supports students as gap
funding, with award decisions based
on students’ financial needs and
pursuit of degrees in energy-related
fields. The grant is part of Pepco’s
Community Scholars program.

Another $35,000 was awarded to
help PGCC students during the year.
Capital One contributed $15,000,
and the delLaski Family Foundation
provided $20,000.

COVID-19 Emergency Relief Grant

The Maryland Community Health
Resources Commission awarded
$50,000 to Prince George’s
Community College for a new
telehealth/telemonitoring student
wellness program. Focused on
diabetes, obesity, and hypertension,
the grant funds a program for 50
high-risk students who voluntarily
participate and agree to be
monitored by a contract physician
who provides them with education,
advice, and any needed medication
adjustments.

The program is expected to result

in better health for participants.
Similar programs have shown
excellent outcomes in helping to
reduce the severity and incidence of
illnesses such as COVID-19 and its
myriad impacts on individuals with
underlying medical conditions.

#GivingTuesdayNow

A new global day of giving and
unity during the pandemic,
#GivingTuesdayNow, took place

on May 5, 2020. This effort

was in addition to the regular
#GivingTuesday fundraising event
that takes place every year on the
Tuesday after Thanksgiving..Thanks
to the generosity of Prince George’s
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Community College faculty, staff,
alumni, students, and members of
the community, $25,081 was raised
during a 24-hour period to meet
the unprecedented need caused
by the pandemic.

Give 8/28

As part of a national campaign that
promotes financial giving for black-
led and black-benefiting nonprofits,
the College's Give 8/28 raised
$40,181 to support student needs
during the pandemic.

Institutional
Advancement Activities

The Office of Institutional
Advancement sponsored and
partnered on a variety of activities
and events during the year to
address financial and food insecurity
issues exacerbated by the pandemic.
This included financial empowerment
and tax help, a food distribution, and
a faculty and staff appreciation to
recognize and appreciate donors.

Financial Empowerment Center
Free Tax Day

Free Tax Prep Day was held at Prince
George’s Community College by
appointment on Wednesday, March
11, on the BB&T bus on campus at
Kent Circle. The event was sponsored
by the College in partnership with
Truist Bank and United Way. The
College’s Financial Empowerment
Center continued to offer its financial
workshops, financial coaching, and
other services in a virtual format
during the pandemic.

Faculty and Staff Donor
Appreciation

For the first time, the annual Faculty
and Staff Donor Appreciation
ceremony was hosted online on May
20. The College’s faculty and staff
were recognized for their outpouring
of generosity, particularly during the
COVID-19 pandemic. Prince George’s
Community College employees

were quick to contribute to the

Owl Emergency Response Fund,
which helped students overcome
immediate and emerging educational
needs and hardships.

Healthy Food Distribution
In an effort to address food

insecurity in Prince George's County,
the College helped feed 500 families

P

(79
&

in a drive-through community healthy
food distribution and education event
that helped those in need of food
and nutritious options, including
PGCC students and their families.
Distributed in a contactless manner
on a first-come, first-served basis,
patrons received fresh produce,
frozen meat, non-perishable items,
and a ready-to-eat meal for four.

To host the grant-funded project,

the College partnered with Catholic
Charities of Clinton, Maryland.

How You Can Help

Anyone interested in contributing or
partnering with the Prince George’s
Community College Foundation to
help the College, its students, and
the community, are encouraged to
visit the foundation’s website at
www.pgccfoundation.org.

/
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Federal Awards

Learning from Europe’s Cybersecurity

Education Models National Science Foundation Charles O’Brien $91,380
Behaviorally-Anchored Rating (BAR)
Assessments of the Readiness to Learn National Science Foundation Charles O’Brien 66,613
GenCyber Summer Camp 2020 National Security Agency Folashade Adeleke 85,984
Cybersecurity Faculty Grants Writing Workshop National Science Foundation Charles O’Brien 119,194
CASH Campaign of Maryland
Partnership Agreement CASH Campaign of Maryland Betty Habershon 5,000
PGCC CARES ACT, Institutional Portion U.S. Department of Education Dwight Washington 3,210,894
Federal Governor’s Emergency Education Maryland Higher
Relief (GEER) Funding Education Commission Yvette Snowden 1,334,679
Total Federal 4,913,744
State/Local Awards
FY20 Child Care Career Maryland State Department
and Professional Development of Education Aretha Williams $79,379
FY20 Consolidated Adult Education
& Literacy Services Program Maryland Department of Labor Michele Wells 2,068,904
FY20 Refugee English Language Training Maryland Office for Refugees

and Asylees Sara McDonough 121,964
FY20 Local CTE Plan for Program Improvement Maryland State Department

of Education Adrianne Washington 863,516
FY20 Community College Facilities Maryland Higher Education
Renewal Grant Commission David Mosby 475,000
Pathways in Technology Early College High School = Maryland State Department

of Education Mara Doss 68,278
CTE Reserve Fund (Perkins) Maryland State Department

of Education Adrianne Washington 18,649
Nursing Education: Enduring Success at PGCC Maryland Higher Education

Commission Vivian Kuawogai 14,230
PGCC STEM Experience Prince George’s County

Government Christine Barrow 55,000
Next Step Training and Education Program Prince George’s County

Department of Social Services Rhonda Walker 320,000
Total State /Local 4,084,920

36 Prince George’s Community College



Foundation/Corporate Awards

FY20 Financial Empowerment Center United Way-NCA Heath Carelock $165,000
FY20 Veterans’ Center United Way-NCA Scheherazade Forman 30,000
Active Shooter Response Training National Center For Campus
(in-kind contribution) Public Safety Chief Leroy James 0
Safety & Job Readiness Programs
(SmallBIZ Safety Program & Chesapeake Employers’
TeamBuilders Academy) Insurance Group June Evans 35,000
Interdisciplinary Design Excellence
Accelerator (IDEA) Pepco/Exelon Dena Wilson 10,000
League for Innovation in
Community Colleges League for Innovation in

Community Colleges Angela Anderson 400
CCWD—LMI Task Force, Digital Badging
and Apprenticeship Framework Capital One Angela Anderson 149,453
Financial Empowerment Center
at PGCC Planning Grant Capital One Heath Carelock 16,833
PGCC StartUp Cup Capital One June Evans 20,000
VIL 2020-2021 Rural Girl Program National Association for

Community College

Entrepreneurship June Evans 80,000
2020 Earned Income Tax Credit
Outreach Program United Way NCA Betty Habershon 5,000
Prince George’s Pathway Partnership
for Emerging IT Leaders
(Greater Washington Pathways Initiative) JPMorgan Chase & Co Christine Barrow 172,482
Maryland Open Source Textbook (M.O.S.T.) University System of
Initiative High-Impact OER Mini-Grants Maryland’s Center for William E. Kirwan

Academic Innovation Tammy Cameron-Allen 3,000
PGCC Foundation Scholarship Pepco Holdings Dena Wilson 100,000
Southern Management Leadership Program Hillman Family Foundation Ruth Lewis 540,771
Wellness Center Telehealth Services Maryland Community Health

Resources Commission Michele Richardson 50,000
FY21 Veterans’ Center United Way-NCA Arthur Toole IlI 30,000
FY21 Financial Empowerment Center United Way-NCA Heath Carelock 100,000
Advancement of the Teaching of Psychology American Psychology

Association Board of

Educational Affairs Diane Finley 1,000
Total Foundation/Corporate 1,508,939
TOTAL ALL SOURCES 10,507,603
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DONORS

Legacy Circle $100,000 and Up

Capital One Foundation

United Way of the National Capital Area

Visionary Circle $50,000-$99,999

National Association for Community College
Entrepreneurship, Inc.

Prince George’s County Office of the County Executive

President’s Circle $10,000-$49,999

Capital One Financial Corporation
Chesapeake Employers’ Insurance Company
Comcast Communications

Derick Associates, Inc.

Charlene M. Dukes

The Estate of Renald Bernard Mitchell

Northrop Grumman Systems Corporation

James D. Parker

Pepco—An Exelon Company

Southern Management Corporation

Mark Weinberg

Dean’s Circle $5,000-$9,999
Children’s National Medical Center
Educational Systems Federal Credit Union
V. Dan Palumbo Esq.

Prince George’s County Alumnae Chapter
of Delta Sigma Theta Sorority, Inc.

Thompson Hospitality

Whiting-Turner Contracting Company
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Partners $2,500-$4,999

CareFirst BlueCross BlueShield

Carrollton Enterprises

Crowne Plaza

Doctors Community Hospital, Inc.

Executive Security Services

G.S. Proctor & Associates, Inc.

Grady Management, Inc.

Kay Management Company, Inc.

Kollman & Saucier, P.A.

Leadership Greater Washington

PSA Insurance & Financial Services

Clayton Railey

Ready Temp USA, Inc.

Sandy Spring Bank

Scott Management, Inc.

Alonia C. Sharps

Skyline Technology Solutions

Systems Applications & Technologies, Inc.

The Society Incorporated Harbor City Maryland Chapter

University Systems of Maryland
William E. Kirwan Center for Academic Innovation

UVS InfoTech

Washington Gas—A WGL Company
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DONORS

Patrons $500-$2,499

Allegany College of Maryland
Bernestine Allen

American Psychological Association

Angela D. Anderson
Beverly J. Anderson
William L. Anderson
Anonymous Donor

Terri Bacote-Charles
Baltimore Gas & Electric
BB&T

Kimberlee Beck

Helen Benjamin
BeOfficial MG

Bishop McNamara High School

Braxton Educational Services
and Training, LLC

Oretha Bridgwaters-Simms

Ellen D. Brown

Tiffany L Brown

Collington Residents Association, Inc.

LC & Sharon Collins
Community College of
Baltimore County

Constella Solutions

Consumer Federation of America

Carri E. Cowan

Tanya Curtis-Haley

Davies Unitarian Universalist
Congregation

Daycon Products Company, Inc.

Samuel H. and Donna J. Dean
Sandra F. Dunnington

Nassim Ebrahimi

The Elocen Group, Inc.

June LW. Evans

Camille Exum

Joseph C. Fenrick Jr.

Foundation for the Advancement

of Music & Education

Paulette Foxx-Dawodu

Gaylord National Resort
and Convention Center

Sidney L. Gibson

Sara R. Gilbert

Gilford Corporation

Michelle Gilliard

Kenneth Goldberg

Lovelle W. Golden

Linda Gooden

Alice Gray

Greater Washington
Community Foundation

Duranda Greene

Betty Habershon, CPA

Betty Hager Francis

Robert B. Hammond

Artis Hampshire-Cowan

Charles E. Hansborough

David Harmon

Harmon Orthodontics

Carlise J. Harris

Norma Hatot

Kathy Hofmann

Howard Community College

Howard University

Inncuvate Consulting, LLC

Iron Bow Technologies

Miranda Jackson

John L. Jacobs

Kathryn Jeffery

Sylvia Jenkins

Leslie Jones

Marsha Jones-Byron

Thomas E. Knapp

Haden A. and Cathy J. Land

Leadership Prince George’s, Inc.

League for Innovation in the
Community College

Leslie Lee

Lendana Construction Company, LLC

Tina L. Long

Maryland Association of
Community Colleges

Maryland Health Information
Management Association

Angela B. Mathis

Jerry Mathis

Cheryl McAfee

Lloyd T. McAtee

McFarland Consulting Group

Paulett Mcintosh

Joyce H. McPherson

Metro Link

MGM Resorts International

Brenda S. Mitchell

M-NCPPC

Johnny Moore

Lori F. Morris

David C. Mosby

National Council of Negro Women, Inc.

Navy Federal Credit Union

Nelnet Business Solutions

Charles & Charlene Newkirk

Charles O’Brien

Samuel Parker Jr.

Frenchettia Payne

Wendy Peebles

Prince George’s Chamber of Commerce

Prince George’s County
Chapter of the Links, Inc.

Prince George’s County
Public School System

Prince George’s Tennis & Education
Foundation

Joseph D. Redmiles

Sandy & Terri Roberts

Andristine M. Robinson
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Arlene I. Robinson

Lissa Ross

Thelma Ross

Joseph G. Rossmeier

Sharon Saylors

Richard Simpson

Yvette J. Snowden

Soft-Con Enterprises, Inc.

Rhonda Spells-Fentry

Stan Derwin Brown Law Office, LLC

Stellex Capital Management

Howard W. Stone Jr.

Houri Tamizifar

The Arc Prince George’s County

The Jewish Federation of
Greater Washington

Jane Treadwell

Venture Philanthropy Partners

Verizon Foundation

C. Michael Walls Esaq.

Washington Gas

Patrice Watson

Susan Watson

Gabrielle Webster

Gregory Wells

Kalika Robin White

Dianne A. Whitfield-Locke

Floyd E. Wilson Jr.

Janice L. Wright

Joseph Wright

Phyllis Wright

WSSC

Y & B Management

Felix Yeoman

Kathy L. Yorkshire

Zonta Club of Mid-Maryland

Friends $1-$499

I. Lynne Adams
Folashade Adeleke
Britonio Akas
Olamide Akinade
Fehintola Akinwumi
Naraine Alistar
Ennis N. Allen
Leanna Allen
Theodosia L. Allen
Ancon

Catherine Anderson
Belinda Archibald
Laura Ariovich
Manuel Arrington
Mae Askew

Mary Auth

Vera L. Bagley
Jane Baker

Katie Lane Baker
Beth E. Baldwin
Akpene Banini
Abby Bardi

Kenneth Reginald Barnes

Dolores P. Barr
Christine E. Barrow
Robert H. Barshay
Bridget Bartlebaugh
Florence Bates

Meloyde Batten-Mickens

Calvin Bell
Robert M. Bell
Kevin D. Bellamy
Gloria Belt

Lasharn Doreen Belton

Regina Bentley
Thomas A. Berault
Barton Bernales
Robert Berry
Barry P. Berube

Jamie Blackley
William F. Blank
Raymond Bobo
Katrina Boverman
Valerie Bowden-Allen
David Bowie

Howard Branch
Miriam Brewer

Cheryl Brickus

Gail & Charles Briscoe
Barbara Brooks
Linwood Brooks
Caroline Brown
Dionne Brown
Frances F. Brown
Jacqueline L. Brown
Kimberly Brown
Kristal A. Brown

Terry Brown

Wendall Brown Jr.
Clarence Bryant
Karen N. Burks

Peggy Burton-Herring
Thomas C. Bush
Diane Connelly Butler
Anitra E. Butler-Ngugi
Sandra Bynum
Cathryn L. Camp
Career Choice Coaching
Rhoderick Gayland Carethers
Crystal Carnegie
Cherry Carter

Dawn Carter McGhee
Naida Casado-Pegan
CF Masonry Specialists, Inc.
Juliana H. Chang
Roosevelt Charles
Ishrag Chowdhury
Gera M. Christian
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DONORS

Friends $1-$499

Vincent P. Cipriani
Lily G. Clark

Mary Claytor

Nicole Clem

Crystal Collier
Phyllis J. Collins
Community Services Foundation
Julia Conte
Gibriella Conteh
Paul Cotton

Cynthia A. Cox-Grollman
Angie Crews

Janet D. Crockett
Adrienne M. Crowell
Doris A. Cuffey
Patricia A. Cunniff
Matthew Cuozzo
Nicole Currier
Audrey C. Davis
Courtney Davis
Lawanda Davis
Rochelle Renee Davis
Shiva Davoodpour
La Chelle Dawson
Joel A. Dearring
Barbara R. Denman
Duane DeVance
Mary Dickerson
Janet L. Dinkins
Mary Ann Donnelly
Mara R. Doss
Patricia A. Downing
Jeffrey A. Drexler
Cynthia Duckett
Edward A. Duffy Jr.
Sheri Eastman
Anne Ehrick

Laura Ellsworth

Kene Emelife

Barbara Cartin Engh
India Engram

Jenn Evoy

Bettyanne Fale

Mary C. Falkey

Tanilya Ferguson
Karen Ferrigon
Claudio C. Flage
Janice M. Ford
Scheherazade W. Forman
Forward Movement Enterprise, LLC
Bernard L. Foster

Mrs. Sunny Foucheaux
Jessica A. Franklin
William D. Frazier
Melinda J. Frederick
William A. Fry

Mount O. Fulcher

Ana Funes-Moran
Martha F. Galvin

Eric Gamboa

William N. Gardner
Kelly Garry-Burks
Wendell J. Gaskins
Donna Gaughan-Wilson
Cheryl George
Deborah George
Karen L. Gill

Robert J. Goldberg
Bruce Goodwin
Sandra L. Gorrell
Cynthia M. Graham
Randolph Graham
Debbie Green

Tanya Greenfeld
Nancy L. Grinberg
Susan Gumula

Harold S. Hairston

Francis M. Hall

Herman Hall

Alexander Halsey

Sandra Hance

Richard Hands
Happiminds Foundation, Inc.
Allecia Harris

Doris M. Harris

Leslie R. Harris

Ruth G. Harris

Thomas R. Haslinger

Robin Hawkins

Irvin Hicks

LaTonya Holland

Lillian O. Holloman
Frances E. Hooks

Jasmine Hopewell
Manzoor Hossain

Nadene R. Houser-Archield
Howard B. Owens Science Center
Dennis E. Huffman

Brenda C. Hunter

Allen Ingling

Insurance Solutions Associates, Inc.
Elaine Jackson

Alicia Jackson-Warren
Charline L. Jacob

Leroy James

Margaret H. Jenkins

Ava L. Johnson

Eleanor Johnson

Gail Johnson

James M. Johnson
Kimberly A. Johnson
Marshall Johnson Jr.
Delores Johnson-Cooper
Alveta Jones
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Andy D. Jones

Kenneth G. Jones Jr.
Lorna Jones

Benita Jones-Davidson
Sonji Joyner

Shari Jurik

Leela Kapai

Duke A. Kelly
Gwendolyn Kelly
Sinthea Kelly

Thomas Kemp

Amy King

Beth V. Kirk

Elliott Kirkland Il
Michelle Klein

Cecelia A. Knox

Kathy Kraus

Ann L. Krumrein

Curtis W. Langford
Hiram G. Larew
DeShera Lassiter
Danielle LaSure-Bryant
Cheryl Lee

I. Jean Lee

Janice LePlatte

Mary T. Lester-Campbell
Dawn K. Lewis

Lark Lewis

Ruth V. Lewis

Jannie G. Lindsay
Jane Frances Link
Jeremy M. Long
Carlos E. Lopez
Chantal Louis Joseph
Thandiwe F. Lowe
Miriam Machado-Luces
Vita Makle

Shirley Malone

Marlene W. Mance
Pamela Marcus
Anthony J. Marra
Greta R. Martin

Kofi Martin-Bolden
Helen Matteson
Andre Mazelin
Carrol H. McBryde
Suzanne McCarthy
John L. McClure
Edith McGriff
Tamika T. McKelvin
Carol E. McKinnon
Nena McNeil
Gaston L. McNeill
Angela McPherson
Gregory A Miles
Delores Missouri
Emily Mitchell
Orinthia Montague
Teresa Montgomery
Adrienne Moore
Sharon Moore Jackson
Karen Marie Moorman
Lana Mosby
Delphine Motley

E. Keith Murvin
James Myrick
Sabrina C. Nash
Sheryl Nelson
David B Nickerson
Mary K. Njah

David P. Notley
Nancie Nugent
Emmanuel Oghogho
William O’Hare
Patricia O. Okorie
Aimee E. Olivo

Erin Olsen

Steve O’Neal

Mirna Ostchega
Christopher Overby
Gbenga Owolabi
Shirley Patterson
llene Payne

Lisa C. Pearce
George S. Perkins
Pamela Perkins
Deborah L. Peters
Myriam Placide
Yvonne Pointer
Catherine A. Polcen
H. Randall Poole
Mrs. Dorothy A. Posey
Lynne Powell

Lisa Price

Lorna Prince
Donald W. Pruett
Agnieszka Pukniel
Cathy Ratte

Jaunita Rawlings
Allyson Reaves
Beverly S. Reed
Michael Samuel Reed I
Charles E. Reid
Joseph J. Reid
Louis C. Renaud Jr.
Oscar W. Revere
Leon Ray Reynolds
Evelyn Rhim

Rich Moe Enterprises, LLC
Barrie Ann Richards
Maria Shantel Riley
Cheryl Roberts

Karl Roberts

Ann B. Robinson
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Elana C. Robinson
Nancy Robinson
Wanda Robinson
Ruth Constance Russell
Linda Saffell

April Salley
Freddie J. Sanford
William A. Schaub
DaeTonya M. Scott
Wanda Seay
Ematu Sesay

Jyoti Y. Shah
Donnie L. Shaw Jr.
Anne Shepard
Deborah Sieiro
David Siskin
Crystal M. Smith
Gabriela Smith
Regina Annette Smith
Rosa Smith

Sean Smith

Gloria Smith-Hill
Donald Sparks
Darline L. Spriggs
Roderick L. Spruiell
Harry Staley

Calvin Stansbury
Roger Stattel
Jeffrey Steinhouse

Caroline Stokes

Ty Stone

Melak Tadesse
Anthony Taylor
Phyllis Taylor

Isaac Templeton
Cheryl & Julius Terrell
Brenda V. Thaxton
Deborah J. Thibeau
Paul E. Thoman
Charles A. Thomas
Demetrius Thompson
Priscilla C. Thompson
Marilyn W. Thorne
Maria Jane Thoundayil
Jo Ann Todaro

Frank Tolliver

W. Toney

Mirian Torain
Christopher Tucker
Marcus Turner

Nina Turner

Beatrice Turpin-Peek
Jennifer M. Underwood
Saeede Vakhshoori
Paul Van Cleef
Catherine E. Vann
Rebecca G. Virta
Michael Walder

Denise Walker

Sade Walker

Sheila R. Walker
Theresa S. Walker
Crystal Watson

Leon D. Weaver
Natalie A. Webb
Lauren Whisonant
Jacqueline White
Michelle Evette White
Sharon M. White
Germaine Whitehead
Elizabeth Wiggans
Karen Wilcox-Lewis
Diana Doman Wilkins
Diane Williams

Gary L. Williams
James H. Williams
Sharon G. Williams
Sherelle R. Williams
Dena Wilson
Jacqueline Wilson
Lisa Wilson

Susan H. Wood
Michelle Woodland
Amber Woods
Peggy Yates

Nia Young

Vera Zdravkovich
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L The Center for Performing Arts (CPA) at Prince George’s

PRINCE C E N T E R (0) 4 Community College opened in September 2019, and is a premier
GEO RGES P E R F O I N G facility that nurtures and develops our students’ passions for

COMMUNITY dance, music, theater, and communications. The CPA houses the

COLLEGE A RTS College’s robust offerings of performing arts academic programs
and supports student success in the creative arts field.

ENGAGEMENT DATE TIME PRICE
Ibram X. Kendi and Dr. Charlene Dukes "How to Be An ANntiracist” ... 07/20/20 7 p.m. FREE
Ran'D Shine 08/27/20 5p.m. FREE
Jason Reynolds 09/1/20 7 p.m. FREE
Prince George's Philharmonic 10/10/20 7:30 p.m. FREE
Life's A Drag 10/12/20 4 p.m. FREE
USAto Z 10/24/20 10 a.m. FREE
Ballet Theatre of Maryland’s An American Southwest Carmen 1/7/20 7 p.m.

Piano Concert featuring Dr. Richard Anatone (Humanities) 11/13/20 8 p.m. FREE
Prince George's Philharmonic Concert 11/14/20 7:30 p.m. FREE
Doug's Japanese Kanji (International Education Week) 11/18/20 3 p.m. FREE
Henna Around the World (International Education Week) 11/19/20 4-5 p.m. FREE
Topher Ruggieo and Cello Duo (Humanities Livestream) 11/20/20 6 p.m. FREE
Holidays Around the World 11/21/20 ¢ 10 a.m. FREE
PGCC Student Art Show 11/23/20 FREE
Concert featuring Topher Ruggiero

and Dr. Richard Anatone (Humanities Livestream) 1/27/2 8 p.m.

PGCC Student Art Show 12/3/20 6-8 p.m. FREE
Aesop's Fables 12/5/20 10 a.m. FREE
Concert featuring Topher Ruggieo and Cello Duo (Humanities) 12/11/20 8 p.m. FREE

For more information
about the Center for
Performing Arts and
its upcoming schedule
of events, visit
www.pgcc.edu/arts.
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